HHSE SCSK

2025% 108 15 H
SCSK#A=#t

MHREHRESE 2025 1%RTOHHMSE

SCSKHASAL (AL ERRENIRKX  AREURR BUTIRE R ER B LT SCSK)[EAR. MEaHR
&E 202512 FTVzUER LUz,

FRESE HE-REREZFILHETBRXT—IRILT —DETXICSCSKT IV —T DR REABY G (&M
LICAF7ZRVEAEHEA T EZANELT, 2015 FLUBFREITLUTVSEDTT,

Emeins
CONTENTS

P
e W

MMakEE2025] XK A e

REEE ST —THRRADCBIETZEVTCREUVEITSURTHA2 203010RRICENT . F7zRBK
RAT-INDEZEIER<HET SR ZTHRELTVET,

YD VIRTLARABARHEDRERSICERZES T N ITXVE—IB LV RBICLDEE ST I—E
HEORERD IT AV TS —ERBEETEOXHKE BNUTVET, MDA E/MAE S, [#HERED
BARZES| U, EANSEFEREHEBNER DBER I ZHIIL, PEK. TUTHRESEDORFRICEIRL TV
<BULEEERALTVWET,

EEBRROEFE VT EEU T ST 1 VI %EM>IPROACTIVE(ZO7 071 J) 125 5%. DR COHA!
IN—RF—RAC BB\ RIS YDA T 7 VI BEOHRE U TREMENDSEL ELEBiEL
TLKEYIUPRYAZCEHBLTVWETD,

T MEEEDRRTH DI NICERZELH TR ANERDOR—IEITTL ZEX Y E—I® Well-Being
HEEARRIC L > T AMERKCICEITZEFRGERVEAZ CRBALTLETD,

AEEOHTZREWUHAE LT, DEIB(Diversity, Equity, Inclusion, Belonging) #9203
WEIASD ., RIKICIHINST—T 1 ANDERZEREAUELU . RIRZE L 2EHNRERE L. SCSKNBIETEH
BDAEREDRMZLTOTELIZT L,



COMEWREBZRU T AT —IRILY —DERRICH AT IV —T DFFGRRMERLEA DY a2 CHEER
WRERL C—EHRVULET,

MREHREE 202511F, Ho T THAb Thttps://www.scsk.jp/ir/library/report/index.htmlidt)
CBUVEETERD,

SEBE.SCSKIN—TERT—IRIY—DEIFRENDIZI 2= —I3vDALEHD EEBIC, BB
BHREARZITO>TERVWIET,

AICET S EEVEDESE
SCSK#%H&=#t

175 IRAER IR BB
E-mail:ir@scsk.jp




