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https://www.scsk.jp/corp/csr/professionals/index.html

ANERICEHT IRERR

A IVT 1 U RALTE - BRI FUL SR SR BOB\TOT T INRIT
VNI EIRRFHAU AR SRR BRI T & BEPMAM
500&5LE 3,000k 2508t
AMTR— "72‘")7}' [2024F38M 319%) [2024%3AM 1,745%) [2024%38M 183%8)
AMER
2E - R
TN—TLITHE FIoNRFEenEETE 10,0008 (20245388 3.7728)
I OTEEMENDER DEORME DA —T IR S SEOFE
Well-Being* HE s R EGRRE - GT —
D& TIUF—IAIE SOA—R AR v
90%-LE 1 90%kLE #2 3fBELL #3

X1 HBERHART. BT CTVREISLUTPURVDH 3T I OBERICRI T TREZET>HEDEE.
2024 F 3 RHDEE(EK) X TNEN 89.3%. 78.0%.

X2 HEEHFAAT. IBDOREANNTENSNTVSIEBRICRI T4 TEEL, SSICERT7 VT — b CITERRETRETSE
BNTH—YIR%E 100%EUIzEEIC 80% L EREBHFR TV S I ERIZELZHEDEIR,
2024 F 3 RHARBE(BIR)IL. TNETNT6. 1%, 80. 2%,

%3.2023 F 3 AEERER) ICHT BLEREHH, 2024 F 3 BEARE(EMK) X 1.3 &

& [BERTTIEMBENN I ZREATE DM Z BIEL. AR MECRAMER HADEIZEE U@
SHRVWOIVT—IX U ZEFEHSD Well-Being BEZHHEL TVE T, SREHE—AVEYDEMFER
BREREMERILDRENEL AMMIEZRAILT S ANEREEDREIC LY. BEHERMEDRE
HRE EICHRUMBBATNEET,

(E3:&E(ER]
TAHEB AR —45—X2024 14555~ https://www.hrpro.co.jp/human capital survey/2024/

[HERfRSELENE ]

SCSKH%H &1t

YRTFEVT A #ol [RIRAS [LIRER S
TEL:03-5166-1150



